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T. Y. B.Com. Syllabus
Commercial Communication

Total -70 marks

Text : The post office
- Rabindranath Tagore Orient Longman

General question and short notes can be asked.

(A) General question 10
OR
General question

(B) Short notes (4-2)           10

Writing a Business Reports by individuals & comities  15

Subjects :-
1 Decline in sales
2 starting a factory
3 opening a learned
4 selecting a building for office purpose.
5 inspections of branches
6 inquiries the charges levellat against employees
7 accidents in factory.
8 Demand and grievances of employees
9 starting a welfare center.
10 tacking over of an industrial or business unit

Questionnaires: 10 marks

Drafting a simple question concerning socio-economic, commercial & educational matters.

4. Comprehensions of stock exchange reports. (15)
(Only daily & weekly reports )
Short Question and meanings of

5. Press markets   (10)
Drafting press reports about
- Natural Calamity
- current affairs
- accident
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“Money & Financial System.”
Economics – 3

1. Total Marks 100
2. Equal Weight age to  all units.
3. Four units to be coursed in each  academic team.

Unit -1 : Money : Function ;Alternative Measures of Money supply in  India thair different
component meaning and changing relative importance of each high powered money
mining and used sources of changes in high power money.

Unit -2 : Finance : roal of finance in an economy kinds of finance – financs system ;
components, financial intermediaries – market and intranets and their functions.

Unit -3 : India Banking system: Defination of bank commercial banks – Importance and functions;
structure of commercial banking systems in India ; Balance sheet of a bank ; meaning
and importance of main Liabilities and assets.

Unit -4 : The reserve bank of India : function ; instrumoul  of monetary and credit control ; main
features of monetary policy since independences.

Unit -5 : Interest Rates ; variour rates in India (vis.bondvae, bill rate ,deposit rates) Administered
rates and market determine) ; rates ; sources of difference in rates of interest ; Behavior
of average level of interest;

Unit -6 : Rates sine 1951 impact of in flatinary expectations. Fiscal policy of Gove. of India
taxation expenditures and Borrownig policies Revenue deficit and fiscal deficit in the
budgets of the central government sine the introduction of economics reforms in India.

Unit -7 : Centre – state financial relation in India Recommendations and Implication of last two
finances commission

Unit -8 : International monetary fund its functioning during the last 25 years-world bank and its
working during the last 25 years.

Suggested Reading :
1. Gupta S.B. monetary planning of India  S. chand  , new Delhi.
2. Khan M.Y. India financial system theory and practical , tata M C geaw hill new Delhi.
3. Reserve bank of India function &working.
4. Merrill : financial planning in the bank McMillan India its new Delhi.
5. Agarwal A.N. : India economy .
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BUSINESS ORGANISATION AND MANAGEMENT - III

Objective : The objective of this course is to help the students understand the basic of some areas
of management like Financial Management, Marketing Management, Personal
Management and E-Commerce.

1. Financial Management: 35%
(A) Financial Management:

Meaning Importance, Finance function-Tradition and Modern Concept -Interrelationship
between Finance Function and other Functional Areas of management - Role of
Financial Manager.

(B) Capitalisation:
Meaning, Causes, Effects of Under-Capitalisation and Over-Capitalisation-Water Stock.
Capital Structure:
Meaning, Determination of capital Structure-Meaning and computation of Trading of
Equity.

(C) Cost of Capital:
Meaning and Importance - Computation of Cost of capital for debentures or bonds,
equity and preference capital and Retained earnings.

(D) Working Capital:
Concept and types of Working Capital- Factors determining working capital requirement
Principal of Working capital Management Source of Working Capital.

(E) Dividend Policies :
Determinants Stability - Forms- Retractions.

2. Marketing Management: 35 %
(A) Branding : Types of branding and important decisions in branding.
(B) Pricing : Objective Cost oriented, Demand Oriented and Competition-oriented pricing.
(C) Advertising : Meaning, Importance, advantages and disadvantages Different between

Publicity and advertisement.
(General awareness of various types of advertising media)

      (D) Sales Promotion : Types, Tools and Objective of sales promotion.
(E) Personal Selling by Traveling salesman and at the sales counters qualities of an

effective salesman and Public Relation
(F) Physical Distribution Retailing and Whole-selling-Their nature, importance marketing

decisions for it.
      (E) Marketing Research Meaning - Importance-Limitation
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3. Production Management : 10%

Meaning -Types of manufacturing process-production Planning and Control - Routing,

Scheduling, Dispatching, Follow Up.

4. (A) Disaster Management: 10%

Meaning, Nature and Classification and Resolution.

(B) Crisis Management:

Meaning, Type-Causes and Resolution/

5. (A) E-Marketing : 10%

Meaning, Uses, Type, Importance and Limitations.

(B) Internet:

It’s Uses-Search Engines-General Feature of Search Engines - Approaches to website

selection -Major Search Engines- Guidelines for Effective Surfing - A general approach

to searching.

Weightage of 5 marks should be for project work in internal marks on financial

management or Marketing management

NOTE : (1) 20% Weightage is to be given to objective questions covering   whol syllabus.

Seven objectives each of 2 marks

Should be asked and the question should be answered in Two of three sentences.

(2) The evaluation of project work shall be done by inter college teacher teaching this

subject at T.Y.B.Com. Class. The topics f the project work shall be provided by

the subject teacher from the syllabus. The project should be completed at the end

of the firs Term.

(3) There shall be five questions in the question paper and topic should be covered

in the question paper.
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Book for Reference :

(1) Khan M.Y. and Jain P.K. Financial Management -Tata McGraw Hill, New Delhi.

(2) Pandey I.M.: Financial Management-Vikas Publiishing House, New Delhi.

(3) Bringham  Gapenski  and  Erhhardt  :Financial Management- Theory  and Practice -Harcourt
college Publishers,Singapore.

(4) Van Horne J.C. : Financial Management and Policy-Prentice Hall of Indian, New Delhi.

(5) Prasana Chandra: Fundamentals of Financial Management Tata  McGRAW Hill, New Delhi.

(6) Philip Kotler: Marketing Management: Eaglewood Cliffs, Prentice Hall, And New York.

(7) Stanton Michael and Walker: - Fundamentals of Marketing McGraw Hill,New York.

(8) R.S.Davar :Mdern Marketing Management.

(9) Ramaswamy  and Namakumari : Marketing Management.

(10) Minoli  Daniel,  Minoi  Emma- Web Commerce  Technology  Handbook-Tata McGraw Hill
New  Delhi

(11) Judy strauss,Adel El-Ansary and Ramond Trust-E-Marketing-Prentice Hall Of India, New
Delhi

(12) Personnel Management -Edward Flippo.

(13) Personnel Management - C.B memoria.\
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KACHCHH UNIVERSITY
T.Y.B.COM

(To be effective From June-2009)
BUSINESS STATISTICS (Compulsory)

20%
Co-ordinate Geometry

Definition of slope, Intercept, Conditions for parallel perpendicular lines. Distance between
two points.
Equation of a straight line in the following forms.

1) y = mx + c
2) y-y1 = m(x-x1)

3)
1 1

1 1 1 1

y y x x
-

y y x x
  

  

4) Ax + By + C = 0

5) X Y
+ = 1

a b
 

Simple illustrative examples

Matrix Algebra
Defination of a matrix, Difftent type of matrices, properties of matrices. Determinant of a
square matrix,Inverse matrix, Solyution of simultaneous linear equation by using inverse
matrix (upto 3 vatiable only),Business applications.

2 2.1 Correlation [For two variables] 20 %
Concept of correlation, correlation coefficient properties, Scatter diagram, Karl person’s
and spearman‘s rank correlation coefficient, Probebal Error.

Coefficient of Determination and its interpretation. Correlation Coefficient for Bi-
variate -Intra Class correlation Coefficient.

2.2 Regression [for two variables]
Concept of regression-Two lines f regression -Properties of regression coefficient -
Forecasting on the basis of regression equation-regression equation pertaining to liner
model in the From Y=a+Bx+U and relevant properties.
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2.3 Association of Attributes
Meaning and criteria of independence and association of attributes, Association in 2X2
contingency table only, Method of expected frequency. Proportion method and Yule’s
coefficient of association, condition for consistency.

3 3.1 Time Series Analysis
Components of a time series - Determination of trend by graphical, moving average and
least square methods- To Separate seasonal component by using sales forecasts and
seasonal variation by moving average method and seasonal indics examples.

3.2 Business Forecasting Methods
Forecasting concept, type and importance - General approach to forecasting, Method of
forecasting. Forecasting demand, Industry verses company sales forecasts. Factors
affecting company sales-Graphical method-liner and parabolic trends-Exponential
smoothing method.

4 4.1 Interpolation-Extrapolation 20%
Meaning and scope for interpolation and extrapolation. Understanding of the Operator’s
  and E, Newton’s Method, Binomial Expansion method, Lagrange method.

5 5.1 Arithmetic and Geometric Progression
Introduction of arithmetic progression and geometric progression, sum of  series in
arithmetic progression, arithmetic mean sum of series in geometric Progression.

5.2 Linear Programming
Definition and Formulation of L.P.P-Solution by graphical method upto two variable-
Application and uses of L.P.P

Note: Total Maximum Marks of Duration.
70 marks, 3 Hours, Five questions.
Lecture load: 4 lecture per week per division.
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ALhG[X ,MALhG[X ,MALhG[X ,MALhG[X ,MALhG[X ,M

S[PV[;PS[PJLP SrK I]lGJl;"8LGF 8LPJFIPALPSMDPGF ALhG[X ,M lJQFIGF VeIF;S|DDF\
V[S[0DL JQF" Z__)vZ_!_YL O[ZOFZ 9ZFJP

JF6LHI  XFBFGF lJnFYL"VM DF8[ J[5FZ p5ZF\T T[G[ ;CFIS  ;[JFVMGF  ;\NE"DF\ HF6SFZL  VFJxIS K[P
BF; SZLG[ A[\SLU 1F[+[GF jIJCFZMGL  HF6SFZL ;F\5|T ;DIDF\  VFJxIS CMJFG]\  H6FI K[P S[DS[  JT"DFG
;DIDF\ dI]rI]V, O\04 5MQ84 .g:I]Z[g;4 .SJL8 T[DH VgI SM.56 ;LSIMZL8LHDF\ ZMSF6 VG[ GF\6FSLI
jIJCFZM DF8[ R[SGM jIF5S 5|DF6DF\ p5IMU YFI K[ VF DF8[ 8LPJFIPALPSMDP lJnFYL"VMG[ G[UMXLI[A,
.g:8]D[g8 V[S8GF ;FDFgI  l;wWF\TMGL  HF6SFZL VFJxIS  CMJFG]\ H6FTF S[PV[;PS[PJLP SrK I]lGJl;"8LGF
8LPJFIPALPSMDPGF lJnFYL"VM DF8[ ALhG[X ,MGF VeIF;S|DDF\ V[S[0DL JQF" Z__)vZ_!_YL VD,DF\
VFJ[ V[ ZLT[  lJN[XL C]\l0IFD6 WFZFGF :YFG G[UMXLI[A, .g:8]D[g8 V[S84 !((!G[ :YFG[ VF5JFDF\ lJN[XL C]\l0IFD6 WFZFGF :YFG G[UMXLI[A, .g:8]D[g8 V[S84 !((!G[ :YFG[ VF5JFDF\ lJN[XL C]\l0IFD6 WFZFGF :YFG G[UMXLI[A, .g:8]D[g8 V[S84 !((!G[ :YFG[ VF5JFDF\ lJN[XL C]\l0IFD6 WFZFGF :YFG G[UMXLI[A, .g:8]D[g8 V[S84 !((!G[ :YFG[ VF5JFDF\ lJN[XL C]\l0IFD6 WFZFGF :YFG G[UMXLI[A, .g:8]D[g8 V[S84 !((!G[ :YFG[ VF5JFDF\
VFJ[  V[D :5Q8 YFI K[PVFJ[  V[D :5Q8 YFI K[PVFJ[  V[D :5Q8 YFI K[PVFJ[  V[D :5Q8 YFI K[PVFJ[  V[D :5Q8 YFI K[P VFD V[S[0DL  JQF" Z__)vZ_!_YL VD,DF\ VFJ[ V[ ZLT[ 8LPJFIPALPSMDPGF
ALhG[X  ,M lJQFIGF[ SMQF" VF D]HA ZC[XP

SSSSS SFINFG]\  GFDSFINFG]\  GFDSFINFG]\  GFDSFINFG]\  GFDSFINFG]\  GFD S], U]6 8SFJFZLS], U]6 8SFJFZLS], U]6 8SFJFZLS], U]6 8SFJFZLS], U]6 8SFJFZL

! EFZTLI SFINFWFZM4 !(*ZP $_ 8SF
Z DF, J[RF6 WFZM4 !)#_P !_ 8SF
# EFZTLI S\5GL WFZM4!)5&P !5 8SF
$ S[gNLI VFASFZL HSFT VlWGLID 4!)$$ VG[ S:8D VlWlGID4!)&ZP !5 8SF
5 p5EMSTF ;\Z1F6 WFZM4!)(&P !_ 8SF
& G[UMXLI[A, .g:8]D[g8  V[S84 !((!P 5 8SF
* HFDLGULZL SZFZ WFZM4!)5&P 5 8SF

S], U]6S], U]6S], U]6S], U]6S], U]6 !__ 8SF!__ 8SF!__ 8SF!__ 8SF!__ 8SF

GM\WovGM\WovGM\WovGM\WovGM\Wov
!P G[UMXLI[A, .g:8]D[g8  V[S84 !((! lJQFIDF\o

sVf G[UMXLI[A, .g:8]D[g8 V\TU"T G[UMXLI[A, .g:8]D[g8GM VY" VG[ jIFbIF VM
sAf G[UMXLI[A, .g:8]D[g8 GF lJlJW 5|SFZMP
sSf ;\A\WLT 51FSFZMP
s0f 5ZFSFD6 S[ DF,LSLGF CSGL O[ZAN,LP
s.f WFZ6FVM
HMUJF.VMGM ;DFJ[X SZJFDF\ VFJ[ K[P

ZP VgI & VlWlGIDMGF  VeIF;S|DDF\ SM. H O[ZOFZ  SZJFDF\ VFJTM  GYLP
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ADVANCED BUSINESS MANAGEMENT : PAPER –IV
ORGANISATIONAL BEHAVIOUR M.D.F

Organization & Organization behaviour
1. Organization & Organization behaviour – Importance of studying O.B. – Contributing

disciplines to the O.B – Management and O.B – Contingent  nature of O.B

2. Individul Behaviour :
Biographical Characteirstice – (1) age  (2) sex (3) marital status (4) Number of dependent
(5) Tenure.
Ability : (1) Intellectual abilities (2) Physical abilities – The abilities – job fit.
Personality: what is personality ? Main personality determinants personality traits major
personality altributes effecting O.B Matching personality and job.
Learning: Definition – Theories of learning – shaping
behaviour – some special organizational  application.
Implications for Satisfaction.

3 Perception and decision making :
perception – Meaning and important – re factors influencing perception.(1) perceiver (2) The
target  (3) The situation. The attributioh  Theory – short cuts in judging others – specific
applications of organization. perception and decision making.
The optimizing decision making Model- steps – assumption Predictions Alternative decision
making models – The satisfying model.- The implicate favorite model.    Implication
for performance and satisfaction.

4 Values, Attitudes and job satisfaction :
Values - Important - sources of our value systems – types of values. Attitudes – sources –
types – Attitudes and consistency cognitive Dissonance Theory – Measuring A.B. Relationship.
Job satisfaction – Meaning – Job satisfaction as dependent variable and as an independent
variable – expressing Dis –satisfaction. Bus…Management p. IV Contd.

5 Basic Motivatoin concept
Contemporary Theories :- (1) ERG Theory – (2) Three needs Theory (3) Congnitive
evaluation theory (4) Goal setting theory (5) Re-Inforcement  theory (6) Equity Theory
(7) Expectancy Theory.
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6 Job –Design :-
Meaning  - from job  - Simplification  to Quality  of work – life  - The job characteristic
model  - job design in practice – (1) Job enrichment (2) Autonomous  work  teams -  Four
schools of job design.

7 Group Behaviour :-
Definiation  and types of groups – why do people from Groups is stages of group development
– Explaining work Group behaviour – External conditions imposed on the Group – group
member resources – group structure – group Processes .group task .

8 Communication group Decision –
Making – v/s individual – group think and group shift – group decision making Techniques
– Implications.

9 Leadership : Meaning – Theories of Leadership – (1) Trait theories, (2) Behavioural  theories
(3) Contingency theories – (a) Continum model (b) Fiedler model  (c) eraay – Blanchardes
Situational theory.(d) Leader- member exchange theory (e) Path goal theory. (f) Leader-
participation model.(4) Implicit  theories – (a) Altribution Theory.(b) Charismatic Leadership
Theory.

10 Power and Politics –
Power- Meaning – Leadership and power  - bases of power sources of power. Concept of
Dependency – General  postulates – facters creding depandancy power Tactics – power in
group co – alitior.politics :- Definition  - Importance of political Perspective factors contributihg
to political behaviour.

11 Conflict and Inter – group behavour.
Defination of conflict – Different views on conflict Functional  Disfunctional  conflict – The
conflict process (stages 1 to 4)  Factors affecting  inter – group behavior Method for managing
inter group relations.

12 Cultural systems:-
What is organizational culture? What does culture do ? Creating and sustaining Culture –
How employees learn Culture?
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13 Work-strees:-
Moaning of strees - Its speared -consequency of stress-potential source of strees-Indivisual
different in strees strees consequesncies -strees management stratages.

14 ORGANIZATION CHANGE AND DEVLOPMENT :
Meaning of organization change -Resistance to change the change Process-
Organizational Devlopment -meaning -valies and Objective -TheQ.D. Consultancy process-
Implementation  issues in OD - OD Intervantion -Evalutationg O.D Effectiveness. issue in
OD- OD Intervantions-Evaluation O.D.Effectiveness.

BOOKS
Basic Text Books :
1. Organizational Behavior -Stephen P.Robbins.

(Prectice -Hall Of India (1900)
Weightage :
Paras Weightage
I (1) to (6) 40%
II (7) to (14) 60%
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ADAVNCED STATISTICS : PAPER-IV

1. Compound Interest and Annuities. 20%

Different types of interest rates, concept of present value and amount of a sum, Types of

annuities present value and amount of an annuity including the case of continuous compounding.

Valuation of loans and debentures, problems relating to sinking funds.

2 1 Correlation and Regression (For two variables) 20%

Concept of correlation, correlation coefficient properties (with proof). Karl Pearson’s

correlation coefficient, Spearman rank correlation coefficient (with proof). Concept of

regression, tow lines of regression (with proof). Properties of regression coefficient

(with proof).

Multiple and Partial Correlation and Regression.

Definition and concept of Partial and Multiple Correlation (three variables) (without

proof) Concept Multiple Regression equations. Numerical examples.

Non-linier equation

Fitting of an exponential.

(1) y = abx

(2) y = aex

(3) y = axb

3 3.1 Analysais of Variancs. 20%

3.2 ANOVA Techniques for one way and two way classifications with simple illustrations.

3.3 Elements of Disigns of Experiments

Concept of randomization and local control, Complate Randimized Design, Randomized

block design, Latin Square design. Analysis of CRD, RBD & LSD When one observation

is missing. Efficiency of RBD over CRD, LSD over CRD and RBD.

4 Non-Parametric test
Manning -Importance of NP test. Sign test, Median test, Run test, Mann Whitney test,
Walloon’s test, (without derivation). Simple examples (table value given).
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5 5.1 Double Sampling Plan
Meaninig of D.S.P and its parameters O.C. function D.S.P to find the value of pa far
simple value of p.
Formulas of AOQ, ATI, ANS of D.S.P and their numerical examples.
Comparison of S.S.P and D.S.P

5.2 Total quality Management
Concept of T.Q.M Demiy‘s 14 points for Management, Introduction to JIT and Quality
Circle.

Note: Total Maximum Marks of Duration.
70 marks, 3 Hours, Five questions.
Lecture load: 4 lecture per week per division.
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T. Y. B. COM (TO BE EFFECTIVE FROM JUNE 2009)
ADV. ACCOUNTING& AUDITING – IV

Cost Accounting

1. Process Costing : Meaning, Definition and features: Job costing vs. Process costing; Process
losses and gains, Accounting of waste, scrap, defectives and spoilage; Valuation of work – in
– progress (Equivalent Production); Meaning of Joint product and By-products;  Objective for
allocation of joint costs and Methods of accounting for joint products; Method of Accounting
for By –products ; Inter process and transfer price .

2. Marginal costing : Break Even and CVP Analysis; Meaning and definition of Marginal cost,
Marginal costing and contribution; Marginal Costing vs. Absorption costing; Features of
Marginal costing; Situation where Marginal Costing Technique is useful in managerial
decision making; Key or Limiting Factors Analysis (analysis when more than one limiting
factors exist is not expected ): Optimizing Product Mix.
Method of Determination of Break-even Point; Graphical Methods; Traditional Break-even
Chart and Contribution  Break-even Chart;  Algebraic Method; Limitation of C/S Ratio;
Margin of safety; Angle of incidents and assumption of Break-even Analysis; Cost Volume –
profit Analysis;  Simple problems on its application and limitation of CVP analysis.

3. Meaning of the Following Terms relating to’ decision making process’ (Only short objective
type theoretical question are expected ) Relevant cost; Incremental cost; Sunk cost; Opportunity
cost; Avoidable / Unavoidable costs; Imputed or National cost; Discretionary costs; Common
costs; Traceable cost; Joint cost and Step cost.

4. Budgets and Budgetary Control : Introduction and Meaning of Budget and Budgetary
Control ; Type of budgets ; Preparation of following Function Budgets only; Sales Budget;
Selling and Distribution Costs Budget; Production Budget Materials Budget;  Labor Cost
Budget Factory Over- head Budget ; Administrative Overhead Budget; Cash Budget and
Flexible Budget(R&D Budget); Projected profit & loss A/C and Balance Sheet are not
included)

5. Standard Costing and Variation Analysis: Direct Material cost variances; Direct Labour
cost; Variances and Fixed Overhead Cost Variances (Recovery Rates Based on Labour Time
Only) Problems relating to Reconciliation Interpretation and Investigation are not expected.
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6. Capital Budgeting : The following method are included
1. Accounting rate of return.
2. Pay-back Method.
3. Net Present value.
4. Profitability Index.
(P.V. Ratio and annuity factors shall be given in the question)
(Higher level examples not expected.)

7. Leverage Calculation of : Operating leverage, Financial leverage, and Compound leverage.

NOTES:

a) A multiple choice question (divided into 5 sub question) carrying 20% marks shall be asked
requiring the students to select correct option supported by necessary workings / explanations.

b) Practical problems( in addition to multiple choice questions carrying not less than 35% marks
shall be asked from the topics covered in Para 1 and2 and practical problems (in addition to
multiple choice questions ) carrying not less than 35% marks shall be asked from the topics
covered in Para 4 & 5.

c) Questions from Para 1 &2 shall not be asked in option of question from Para 4 & 5
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S|F\lTU]Z] xIFDÒ S°Q6JDF"S|F\lTU]Z] xIFDÒ S°Q6JDF"S|F\lTU]Z] xIFDÒ S°Q6JDF"S|F\lTU]Z] xIFDÒ S°Q6JDF"S|F\lTU]Z] xIFDÒ S°Q6JDF"
SrK I]lGJl;"8LSrK I]lGJl;"8LSrK I]lGJl;"8LSrK I]lGJl;"8LSrK I]lGJl;"8L

H]G4 Z__) YL VD,DF\ VFJ[, GJM VeIF;S|DH]G4 Z__) YL VD,DF\ VFJ[, GJM VeIF;S|DH]G4 Z__) YL VD,DF\ VFJ[, GJM VeIF;S|DH]G4 Z__) YL VD,DF\ VFJ[, GJM VeIF;S|DH]G4 Z__) YL VD,DF\ VFJ[, GJM VeIF;S|D
8LPJFIPALPSMDP DF8[v prRTZ GFDF5âlT v $8LPJFIPALPSMDP DF8[v prRTZ GFDF5âlT v $8LPJFIPALPSMDP DF8[v prRTZ GFDF5âlT v $8LPJFIPALPSMDP DF8[v prRTZ GFDF5âlT v $8LPJFIPALPSMDP DF8[v prRTZ GFDF5âlT v $

s50TZ VG[ ;\RF,SLI lC;FAL 5âlTfs50TZ VG[ ;\RF,SLI lC;FAL 5âlTfs50TZ VG[ ;\RF,SLI lC;FAL 5âlTfs50TZ VG[ ;\RF,SLI lC;FAL 5âlTfs50TZ VG[ ;\RF,SLI lC;FAL 5âlTf

!P!P!P!P!P 5|lSIF  50TZ 5âlT o 5|lSIF  50TZ 5âlT o 5|lSIF  50TZ 5âlT o 5|lSIF  50TZ 5âlT o 5|lSIF  50TZ 5âlT o VY"4 jIFbIF  VG[  ,1F6M4 GMA 50TZ VG[ 5|lSIF  50TZ 5âlT JrR[GM TOFJT
v 5|lSIF  38 VG[ JWFZM v AUF04 E\UFZ 4 BFDL JF/M  DF, VG[ AU0[,M  DF, V\U[GL lC;FAL DFJHTv
VW" T{IFZ DF,G]\ D]<IF\SG s;DFG V[SDM U6TZLfo ;\I]ST 5[NFX VG[ p55[NFXGM VY"v;\I]ST  50TZGL
OF/J6LGF C[T]VMv;\I]ST 5[NFXMGL  lC;FAL  DFJHTGL 5âlTVM v VF\TZ5|lSIF   GOM VG[ O[ZAN,LP

ZPZPZPZPZP ;LDF\T 50TZ 5âlT o  ;LDF\T 50TZ 5âlT o  ;LDF\T 50TZ 5âlT o  ;LDF\T 50TZ 5âlT o  ;LDF\T 50TZ 5âlT o  ;DT]8  VG[ 50TZ v HyYFv GOF 4lJ`,[QF64 ;LDF\T 50TZGM VY" VG[ jIFbIF4
;LDF\T 50TZ 5âlTGM OF/M4 ;LDF\T 50TZ 5âlT lJP ;DFJ[XL 50TZ 5wwFlT4 ;LDF\T 50TZ 5âlTGL
,F1Fl6STFVMv ;LDF\T 50TZ 5âlT  ;\RF,SLI  lG6"I 30TZDF\ p5IMUL  Y. 50[ V[JF  ;HMUM v
RFJL~5  S[ DIF"lNT  SZTF\ 5lZA/M lJ`,[QF6  sH[DF\ V[S SZTF JW] RFJL~5 5lZA/M  CMI  V[JL l:YlTG]\
lJ`,[QF6  V5[l1FT  GYLf4 .Q8TD 5[NFXv lDz6P
;DT]8 lA\N] GSSL SZJFGL 5âlTVM o;DT]8 lA\N] GSSL SZJFGL 5âlTVM o;DT]8 lA\N] GSSL SZJFGL 5âlTVM o;DT]8 lA\N] GSSL SZJFGL 5âlTVM o;DT]8 lA\N] GSSL SZJFGL 5âlTVM o VF,[B4 5|6Fl,SFUT;DT]8  VF,[B  VG[ OF/FGM ;DT]8VF,[Bv
ALHUFl6lTS  VF,[B 5âlTvOF/MqJ[RF6  V[8,[  S[ 5LPJLP U]6MTZGL DIF"NFVM v ;,FDTLGM UF/M v
VF5FTSM6  ;DT]8  lJ`,[QF6GF\  VG]DFGMv 50TZv HyYFv GOFG]\ lJ1,[QF6v T[G[ ,UTF  ;Z/ 5zM4
T[GF p5IMU VG[ T[GL DIF"NFVMP

#P#P#P#P#P lG6"I 30TZGL  5|lSIFG[  ,UTF\ 5NM olG6"I 30TZGL  5|lSIFG[  ,UTF\ 5NM olG6"I 30TZGL  5|lSIFG[  ,UTF\ 5NM olG6"I 30TZGL  5|lSIFG[  ,UTF\ 5NM olG6"I 30TZGL  5|lSIFG[  ,UTF\ 5NM o GLR[GF 5NM VY" sH[DF\ OST C[T],1FL ;{âF\lTS  8]\SF 5|zM  V5[l1FT
K[Pf ;\AWLT S[ 5|:T]T 50TZ4 JWFZFGL 50TZ4 0}A[,L 50TZ4 J{Sl<5S 50TZ4 lGJFI"vVlGJFI" 50TZ4
SF<5lGS S[ VFZMl5T 50TZ4 :J{lrKS 50TZ4 ;FDFgI 50TZ4 VF[/BL G XSFI V[JL 50TZ4 ;\I]ST 50TZ
VG[ S|lDS 50TZP

$P$P$P$P$P AH[8 VG[ AH[8 AH[8 VG[ AH[8 AH[8 VG[ AH[8 AH[8 VG[ AH[8 AH[8 VG[ AH[8 £££££FZF V\S]X FZF V\S]X FZF V\S]X FZF V\S]X FZF V\S]X (Budget & Budgetary Control) :
5|FZ\lES4 AH[8 VG[ AH[8 £FZF V\S]XGF[ VY"v AH[8GF 5|SFZM4vOST GLR[GF SFI"JFCL AH[8M T{IFZ  SZJF o
J[RF6 AH[84 J[RF6 VG[ lJTZ6 BR"G]\ AH[84 pt5FNG AH[84 DF,v;FDFG AH[84 DH}ZL BR"G]\ AH[84
SFZFBFGF 5ZM1F BR"G]\ AH[84 JCLJ8L 5ZM1F BR" AH[84 ZMS0 AH[84 5lZJT"G AH[8 s;\XMWG VG[ lJSF;
AH[8v V\NFÒ GOFG]SXFG BFT]| VG[ V\NFÒ 5FSF ;ZJ{IFGM ;DFJ[X YTM GYLPf

5P5P5P5P5P 5|DF6 50TZ 5wWlT VG[ lJR,G lJ`,[Q6  5|DF6 50TZ 5wWlT VG[ lJR,G lJ`,[Q6  5|DF6 50TZ 5wWlT VG[ lJR,G lJ`,[Q6  5|DF6 50TZ 5wWlT VG[ lJR,G lJ`,[Q6  5|DF6 50TZ 5wWlT VG[ lJR,G lJ`,[Q6  (Standard  Costing and Variance Analysis) :
5|tI1F DF,;FD|UL 50TZGF\ lJR,GF[4 5|tI1F DH}ZL BR"GF lJR,GF[4 Rl,T 5ZM1F BR"GF lJR,GF[ VG[
l:YZ 5ZM1F BR"GF lJR,GF[ sJ;},FTGF[ NZ OST DH}Z S,FSMG[ VFWFZ[f sD[/J6L4T5F; VG[ B}8TL
lJUTM V5[l1FT GYLPf
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&P&P&P&P&P D}0L AH[8 5|lS|IF D}0L AH[8 5|lS|IF D}0L AH[8 5|lS|IF D}0L AH[8 5|lS|IF D}0L AH[8 5|lS|IF (Capital Budgeting ) :

GLR[GL 5wWlTVF[GF[ ;DFJ[X SZJFDF\ VFJ[, K[P

!f lC;FAL J/TZGF NZGL 5wWlT

Zf 5ZTvVF5 D]NTGL 5wWlT

#f RMbB]\ JT"DFG D}<I

$f GOFSFZSTFGF[ VF\S

s5LPJLP U]6MTZ VG[ V[gI].8LGF\ 5lZA/M 5|̀ GDF\ VF5L N[JFDF\ VFJX[Pf

sprRTZ 5|SFZGF NFB,FVF[ V5[l1FT GYLPf

*P*P*P*P*P l,JZ[H l,JZ[H l,JZ[H l,JZ[H l,JZ[H (Leverage) :

SFDULZL l,JZ[H4 GF6F\SLI l,JZ[H VG[ ;\I]ST l,JZ[HGL U6TZLP

GF[\W oGF[\W oGF[\W oGF[\W oGF[\W o

sVf Z_@ U]6JF/M V[S AC]lJS<5LI 5;\NULGF[ 5|̀ G sH[ 5F\R 5[8FlJEFUMDF\ JC[RFI[,M CX[f T[ OZlHIFT

5}KJFGM ZC[X[ H[DF\ lJnFYL"V[ ;FRM HJFA 5;\N SZJFGF[ CMI T[GF ;DY"GDF\ HZ]ZL ;DH}lT S[ U6TZL

VF5JFGL ZC[X[P

sAf 5[ZF s!f VG[ sZf DF\GF 5|̀ GM 5[ZF s$f YL s*f GF 5|̀ GMGF lJS<5 5}KL XSFX[ GCLP

sSf AC]lJS<5LI 5;\NULGF[ 5|̀ G p5ZF\T 5[ZF s!f VG[ sZf £FZF ,[JFI[,F 5|SZ6MDF\YL #5@ DFS"GF jIJCFZ]

NFB,F 5}KJFDF\ TYF 5[ZF s$f YL s*f £FZF ,[JFI[,F 8Ml5SDF\YL #5@ DFS"GF jIJCFZ] NFB,F 5}KJFDF\

VFJX[ sAC]lJS<5LI 5;\NULGF 5|̀ G  p5ZF\Tf
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ADV. ACCOUNTING & AUDITING - V
(To be effective from June 2009)

SECTION – I   MANAGEMENT ACCOUNTING [50 %]

(1) Introduction.

(2) Analysis and Interpretation of Financial Statement.
Concept, Nature, Objective and Limitation of Financial Statements; Analysis and Interpretation
of Financial Statements; Type of Analysis and Interpretation; Methods of Analysis and
Interpretation : Comparative Financial Statements, Common Size Statements, Trend Analysis
and Fund flow Analysis (In  Theory Only )

(3) Accounting Ratios and its interpretation (Including concept of EPS as per AS-20) :
Definition ; mode of expression and interpretation of  Ratios; Classification of Ratios;
Practical Problem on interpretation of the following Ratios only: Current Ratio; Liquid Ratio;
Turnover Ratios relating to stock, Debtors, Creditors, Net Assets, Fixed Assets and Working
Capital; gross Profit Ratio, Net Profit Ratio, Operating Ratio, Expense Ratios, rate of Return
on Investment, Return on Shareholders’ Fund, Earning per Share and Price Earning Ratio;
Leverage Ratio (Trading on equity or Capital Gearing ). Advantage and Limitations of Ratio
Analysis.

Note:Preparation of Financial Statements from given ratios is not expected. More emphasis
is to be given on interpretation rather than computation.

(4) Cash Flow Statement (as per AS-3) : Concept and significance of Cash Flow Statement;
Source and Application of Cash; Cash From Operation; Income & Expenditure Approach and
Net Profit Approach; Difference between Funds Flow Statement and Cash Flow Statement:
Preparation of cash Flow Statement as per AS-3.

(5) Amalgamation & Absorption : (Excluding Merge and inter – company holding of Companies
(as per AS-14).

(6) Capital Budgeting : (P.V.Factors and Annuity factors must be provide in the question :
Advance level problems are not expected)
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SECTION – II   AUDITING [50%]

(a) Audit of Share Capital :

(1) Issue of Share: at per, at a premium, at a discount; issue and redemption of Redeemable
Preference Share; Issue of Right Shares.

(2) Issue of Shares for consideration other than cash; Bonus shares; Issue of Shares in
Conversion of debentures/bonds; issue of shares for any other Consideration.

(b) Audit of Issue and redemption of debentures.

(c) Auditor’s Report and Certificate : Importance, legal Requirements Difference between Audit
Report and Certificate, Clean and Qualified Report; “Ture  and  Fair” in auditor’s Report;
compaines Auditor’s Report october,2003.

(d) Divisible Profit : Meaning and Importance; legal provisions under Companies Act and
principles enunciated under some famous cases; Legal Provisions for depreciation.

(e) Investigations:

(1) Meaning and Need; Difference between Audit and Investigation.

(2) Investigation in the following cases;

(1) For Purchase of business.

(2) for granting of a loan.

(3) in case of declining profits.

(4) in case of suspected frauds.

(f) Audit Programme of  :

1. Hospital run a Charitable Trust.

2. Education institutions.

3. Commercial Banks.

4. Manufacturing Companies.

Note :

(1) A multiple Choice Question (divided in to 5 sub- questions) carrying 30% of 50 % Marks
allotted  to section II shall be asked from the syllabus prescribed in Section II, requiring the
students to select correct option supported by necessary working/ explanations.

(2) Practical Problems Carrying not  less than 40% marks Shall be Asked from the covered in
section I.

(3) Both the Section are independent sections and under any method of paper-setting, Questions
from Section –I Shall not be in option Questions from Section II .
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S|F\lTU]Z] xIFDÒ SS|F\lTU]Z] xIFDÒ SS|F\lTU]Z] xIFDÒ SS|F\lTU]Z] xIFDÒ SS|F\lTU]Z] xIFDÒ SÚQ6 JDFQ6 JDFQ6 JDFQ6 JDFQ6 JDF"" "" "
SrK  I]lGJl;SrK  I]lGJl;SrK  I]lGJl;SrK  I]lGJl;SrK  I]lGJl;"8L8L8L8L8L

H]G4 Z__)YL VD,DF\ VFJ[, GJM VeIF;S|DH]G4 Z__)YL VD,DF\ VFJ[, GJM VeIF;S|DH]G4 Z__)YL VD,DF\ VFJ[, GJM VeIF;S|DH]G4 Z__)YL VD,DF\ VFJ[, GJM VeIF;S|DH]G4 Z__)YL VD,DF\ VFJ[, GJM VeIF;S|D
8LPJFIPALPSMDP DF8[ v prRTZ GFDF5âlT v 58LPJFIPALPSMDP DF8[ v prRTZ GFDF5âlT v 58LPJFIPALPSMDP DF8[ v prRTZ GFDF5âlT v 58LPJFIPALPSMDP DF8[ v prRTZ GFDF5âlT v 58LPJFIPALPSMDP DF8[ v prRTZ GFDF5âlT v 5

s;\RF,SLI lC;FAL 5âlT  VG[ VMl0l8\Ufs;\RF,SLI lC;FAL 5âlT  VG[ VMl0l8\Ufs;\RF,SLI lC;FAL 5âlT  VG[ VMl0l8\Ufs;\RF,SLI lC;FAL 5âlT  VG[ VMl0l8\Ufs;\RF,SLI lC;FAL 5âlT  VG[ VMl0l8\Uf

lJEFUv!lJEFUv!lJEFUv!lJEFUv!lJEFUv!

!P!P!P!P!P ;\RF,SLI lC;FAL  5âlT;\RF,SLI lC;FAL  5âlT;\RF,SLI lC;FAL  5âlT;\RF,SLI lC;FAL  5âlT;\RF,SLI lC;FAL  5âlT 5_@5_@5_@5_@5_@

s!fs!fs!fs!fs!f 5|F\ZlES5|F\ZlES5|F\ZlES5|F\ZlES5|F\ZlES

sZfsZfsZfsZfsZf GF6FSLI 5+SMG]\ lJ`,[QF6  VG[ VY"38G o GF6FSLI 5+SMG]\ lJ`,[QF6  VG[ VY"38G o GF6FSLI 5+SMG]\ lJ`,[QF6  VG[ VY"38G o GF6FSLI 5+SMG]\ lJ`,[QF6  VG[ VY"38G o GF6FSLI 5+SMG]\ lJ`,[QF6  VG[ VY"38G o  GF6FSLI  5+SMGM bIF, 4 :J~54 C[T]VM  VG[
DIF"NF GF6FSLI 5+SMG]\ lJ`,[QF6  VG[ VY"38GGF 5|SFZM v T],GFtDS  GF6FSLI  5+SM4 ;FDFgI
DF5GF 5|+SM4 J,6  lJ`,[QF6 VG[ E\0M/ 5|JFC 5+SG]\ lJ`,[QF6 s OST ;{âF\lTSf

s#fs#fs#fs#fs#f lC;FAL U]6MTZM VG[ T[G]  VY"38G olC;FAL U]6MTZM VG[ T[G]  VY"38G olC;FAL U]6MTZM VG[ T[G]  VY"38G olC;FAL U]6MTZM VG[ T[G]  VY"38G olC;FAL U]6MTZM VG[ T[G]  VY"38G o
sH[DF\ AS v D]HA ESRGF bIF,GM ;DFJ[X  YFI K[Pf
jIFbIF 4 U]6MTZGL ZH}VFT GL ZLTM VG[  VY"38Gv U]6MTZG]\ JUL"SZ6v OST GLR[GF U]6MTZM
V\U[ H jIJCFZ]  NFB,FVM o RF,] U]6MTZGL 4 5|JFCL U]6MTZ4 R,GNZGF U]6MTZ4 :8MSG[ ,UTF4
N[JFNFZM4 RMbBL GOFGM U]6MTZ4 SFIDL lD,STM VG[ SFI"XL, D}0LG[ ,UTF\ R,G NZ4 SFRFGOFGM
U]6MTZ4 RMbBF GOFGM U]6MTZ4 SFDULZL U]6MTZ4 BR" U]6MTZ4ZMSF6 5Z J/TZGM NZ4
X[ZCM<0ZMGF\ E\0M/  5Z J/TZGM NZ4 X[Z NL9 SDF6L VG[ ÃSDT SDF6M U]6MTZ4 D}0LDF/BFGF
U]6MTZ4s 8[=l0U VMG D}0L lUIlZ\Uf

sGM\Wo VF5[, U]6MTZ 5ZYL GF6FSLI 5+SM T{IFZ SZJF V5[1FLT  GYLf

U]6MTZ lJ`,[QF6GF OFINF VG[ DIF"NFVMP

s$fs$fs$fs$fs$f ZMS0 5|JFC 5+S sZMS0 5|JFC 5+S sZMS0 5|JFC 5+S sZMS0 5|JFC 5+S sZMS0 5|JFC 5+S s ASv# D]HAf ov# D]HAf ov# D]HAf ov# D]HAf ov# D]HAf o  E\0M/ 5|JFC 5|+SGM bIF, VG[ DCtJ 4 ZMS0GL 5|F%lT VG[
p5IMUM v SFDULZLDF\YL ZMS0  5|JFCv VFJS VG[ BRF�GM VlEUD TYF RMbBM GOFGM
VlEUD4 E\0M/ 5|JFC 5+S VG[ ZMS0 5|JFC 5|+SGM TOFJT4 ASv# D]HA ZMS0 5|JFC 5+S
T{IFZ SZJ]\P

s5fs5fs5fs5fs5f S\5GLVMG]\ ;\IMHG VG[ ;DFJ[XsVF\TZvS\5GL CM<0L l;JFIfS\5GLVMG]\ ;\IMHG VG[ ;DFJ[XsVF\TZvS\5GL CM<0L l;JFIfS\5GLVMG]\ ;\IMHG VG[ ;DFJ[XsVF\TZvS\5GL CM<0L l;JFIfS\5GLVMG]\ ;\IMHG VG[ ;DFJ[XsVF\TZvS\5GL CM<0L l;JFIfS\5GLVMG]\ ;\IMHG VG[ ;DFJ[XsVF\TZvS\5GL CM<0L l;JFIf

lC;FAL  WMZ6v!$ D]HAslJl,GLSZ6 ;lCTf



K.S.K.V. KACHCHH UNIVERSITYK.S.K.V. KACHCHH UNIVERSITY 25

lJEFUvZlJEFUvZlJEFUvZlJEFUvZlJEFUvZ

ZPZPZPZPZP VMl0l8\UVMl0l8\UVMl0l8\UVMl0l8\UVMl0l8\U 5_@5_@5_@5_@5_@
sVf X[Z D}0L  VG[ l0A[gRZMG\] VMl08o

s!f X[Z ACFZ 5F0JF o D}/ÃSDT[4 5|LlDID[4 J8FJ[vlZ0[D[A, 5|[OZg;  X[Z ACFZ  5F0JFv5MTFGF
X[Z 5FKF BlZNJFP

sZf ZMS0 VJ[H l;JFI  VgI ZLT[ X[Z  ACFZ 5F0JF4 AMG; X[Z4 l0A[gRZMG\]  ~5F\TZ SZJF ACFZ
5F0[,F X[Z4 AMg0;P

s#f X[Z H%T SZJF VG[ ZX[ZGL ;M\56L
s$f X[ZGL  O[ZAN,LG]\  VMl08
s5f 5|FYlDS VMl08
s&f l0lJ0g0 JC[\R6L V\U[ VMl08;"GL  OZHMP

sAfsAfsAfsAfsAf VMl08GM V[CJF, VG[ 5|DF65+ o VMl08GM V[CJF, VG[ 5|DF65+ o VMl08GM V[CJF, VG[ 5|DF65+ o VMl08GM V[CJF, VG[ 5|DF65+ o VMl08GM V[CJF, VG[ 5|DF65+ o  DCtJvSFG]GL  H~lZVFTM v VM0L8 V[CJF, VG[ 5+DF65+
JrR[GM TOFJT4 RMbBM VG[ BFDLJF/M  VMl08 V[CJF,v “;FRM VG[ JFHAL”GM VMl08Z
V[CJF,GM bIF, v S\5GL VMl08ZMGL lZ5M8  VM0"Z4Z__#P

sSfsSfsSfsSfsSf JC[\R6L5F+ GOM oJC[\R6L5F+ GOM oJC[\R6L5F+ GOM oJC[\R6L5F+ GOM oJC[\R6L5F+ GOM o  VY" VG[ DCtJ v S\5GL WFZF C[9/GL SFG]GL HMUJF.VM TYF S[8,FS HF6LTF
SFG]GL R]SFNFVMDF\ lGIT  C[9/ YI[,F l;wWF\TMv3;FZF V\U[ SFG]GL HMUJF. v l0lJg0GL JC[\R6L
V\U[  VMl08ZGL OZHM

s0fs0fs0fs0fs0f VgJ[QF6 oVgJ[QF6 oVgJ[QF6 oVgJ[QF6 oVgJ[QF6 o
s!f VY" VG[ H~lZVFTvVMl08 VG[ VgJ[QF6GM TOFJT
sZf GLR[GF lS:;FVMDF\ VgJ[QF6

sVf W\WFNFZL BZLNL V\U[
sAf 38TF HTF GOF V\U[
sSf ,MG D\H]Z SZJF V\U[
s0f NUFGL X\SFGF lS:;FDF\

s.f GLR[GF GM VMl08 SFI"S|D  o
s!f HFC[Z WDF"NF 8=:8 âFZF R,FJFTL CMl:58,
sZf X{1Fl6S ;\:YFVM
s#f J[5FZL A[gSMGL  XFBFVM
s$f pt5FNG SZTL S\5GLVM

GM\W oGM\W oGM\W oGM\W oGM\W o
s!f lJEFU sZf G[ OF/J[,F 5_@ DFS"GF #_@ DFS"GF AC]lJS<5L 5|zM  lJEFU sZf DF8[ lGIT  YI[,

VeIF;S|DDF\YL  5}KJFGF ZC[X[4 H[DF\ lJnFYL"V[ ;FRM lJS<5  5;\N SZJFGM ZC[X[4 VG[ H[GF
;DY"GDF\ H~ZL  ;DH]TL S[ Y6TZL VF5JFGL ZC[X[P

sZf lJEFU ! £FZF VFJZL  ,[JFI[, 8M5LSMDF\YL $_@YL VMKF GCL V[8,F jIJCFZ] 5|zM 5]KJFDF\
VFJX[P
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s#f A\G[ lJEFUMDF=\ :JT\+ lJEFUM K[ VG[ 5[5Z ;\[8LUGL SM. 56 5âlTDF\  lJEFU vZGF 5|zMGL

VJ[HDF\ lJEFUv! DF\YL 5|zM  5]KL XSFX[  GCL 50TZ4JWFZFGL 50TZ 0]A[,L 50TZ4 J{Sl<5S

50TZ4 lGJFIqVlGJF"I SF<5lGS S[ VFZMl5T 50TZ4 ;FDFgI 50TZ4 VM/BLI XSFI V[JL

50TZ4 ;\I]ST50TZ VG[ S|lDS  50TZP

$$$$$ AH[8  VG[ AH[8  âFZF  V\S]X oAH[8  VG[ AH[8  âFZF  V\S]X oAH[8  VG[ AH[8  âFZF  V\S]X oAH[8  VG[ AH[8  âFZF  V\S]X oAH[8  VG[ AH[8  âFZF  V\S]X o  5|F\ZlES4 AH[8 âFZF  V\S]XGM  VY" v AH[8GF 5|SFZMv OST GLR[GF

SFI"JFCL AH[8M  T{IFZ  SZJF o J[RF6 AH[84 J[RF6  VG[ lJTZ6 BR"G]\ AH[84 pt5FNG AH[84 DF,;DFG

AH[84 DH]ZLBR"G]  AH[84 SFZBFGF 5ZM1F BR"G]\ AH[84 JCLJ8L 5ZM1F BR" AH[84 ZMS0 AH[84 5lZJT"XL,

AH[84 s;\XMWG VG[ lJSF; AH[8v V\NFH  GOFG]SXFG BFT]\ VG[ VNFHL 5FSF ;ZJ{IFGM ;DFJ[X YTM

GYLPf

5P5P5P5P5P 5|DF6  50TZ  5âlT VG[  lJR,G lJ`,[QF6o5|DF6  50TZ  5âlT VG[  lJR,G lJ`,[QF6o5|DF6  50TZ  5âlT VG[  lJR,G lJ`,[QF6o5|DF6  50TZ  5âlT VG[  lJR,G lJ`,[QF6o5|DF6  50TZ  5âlT VG[  lJR,G lJ`,[QF6o

      5|tI1F DF,;FDUL 50TZGF\ lJR,GM4 5|tI1F DH]ZL BR"GF lJR,GF[4 Rl,T 5ZM1F BR"GF\ lJR,GM VG[

l:YZ 5ZM1F BR"GF lJR,GM sJ;],FTGM NZ OST DH]Z S,FSMG[ VFWFZ[f sD[/J6L4 T5F; VG[ B]8TL

lJUTM V5[1FTL GYLPf

&P&P&P&P&P D}0L  AH[8 5|lSIF o D}0L  AH[8 5|lSIF o D}0L  AH[8 5|lSIF o D}0L  AH[8 5|lSIF o D}0L  AH[8 5|lSIF o GLR[GL 5£lTVMGM  ;DFJ[X SZJFDF\  VFJ[,[ K[P

s!f lC;FAL J/TZGF  NZGL 5âlT

sZf 5ZTv VF5 D]NTGL 5âlT

s#f RMbB]\  JT"DFG  D}<I

s$f GOFSFZSTFGM VF\S

     sprRTZ 5|SFZGF NFB,FVM V5[l1FT GYLf

*P*P*P*P*P l,JZ[H ol,JZ[H ol,JZ[H ol,JZ[H ol,JZ[H o SFDULZL l,JZ[H4 GF6FSLI l,JZ[H VG[ ;\I]ST l,JZ[HGL U6TZL

GM\W oGM\W oGM\W oGM\W oGM\W o

sVf Z_@ U]6JF/M V[S AC]lJS<5LI 5;\NULGM 5z sH[ 5F\R 5[8F lJEFUMDF\ JC[RFI[,M CX[f T[

OZHLVFT 5}KJFGM ZC[X[ H[DF\  lJnFYL"  ;FRM  HJFA  5;\N SZJFGM  CMI  VG[  T[GF ;DY"GDF\

H~ZL ;DH}TL  S[ U6TZL  VF5JFGL ZC[X[P

sAf 5[ZF s!f VG[ sZf DF\GF 5|zMGM 5[ZF s$f YL s*fGF 5|zMGMGF lJS<5[ 5]KL XSFX[ GCLP

sSf AC]lJS<5LI  5;\NULGF 5z p5ZFT 5[ZF s!f VG[ sZf £FZF VFJZL ,[JFI[,F\\ 5|SZ6MDF\YL #5@

DFS"GF jIJCFZ] NFB,F 5}KJFDF\ VFJX[
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ADAVNCED STATISTICS : PAPER - V

1. Decision Theory 20 %
Meaning of Descusion Theory, Methods of Decision Theory, and Decision under uncertainty
- Maxi-max, Maximin, Hourwich, Laplace, and Mini-max regret. Decision under certainty -
EMV, EOL, EVPI.

2 2.1 Demand Analysis 20 %
Demand and supply fuction, marking equilibrium, effect of taxation And subsidy,
marginal and average, revenue & cost function, Elasticity of demand & supply
properties and relationship. Utility, total utility, marginal utility-Language multiplier
method for maximizing utility.

2.1 Moni\opoly & Duopoly Problems            20 %
Discussion of monopoly problems-classical dupoly problems (Idea only). Simple examples
of monopoly under perfect competition. Different between monopoly & duopoly
problems.

2.2

3 Inventory Control 20 %
Inventory systems, costs associated with inventory system classical EOQ model with its
derivation Economics lot size model under finite Production rate lot size model when
shortages are allowed under back-order policy EOQ for price drek models. Advantages,
limitations and uses of inventory.

4. Transporting problem 20 %
Meanings of L.P.P and explanation terminology and its limitation & Uses. Mathematical from
of L.P.P methods for solving L.P.P by using smplex methods (mavimum for 3 variables).
Meaning of primal & dual problem and their comprison. Simple problems for converting
primal into dual problem. Fundamental therem of duality (statement only).

5 5.1 Transporting Problem 20 %
Meaninig of transporting problem (T.P)  Mathematical from of transportation Problem-
Least cost method and Vogel ‘s approximation method,for balanced and unbalanced
Transportation problem MODI method and its application for maximization Transportation
problem, minimization transportation problem, multiple solution to Transportation
problem, Degeneracy in Transportation problem.

5.3 Replecement Problem
Meaninig of Replavement Problem, Methods-Items that deteriorate with time and
money valiue change with time and that fails completely all of a sudden- Individual
replacement and Group replacement policy.

Note : Total Maximum Marks of Duration.
70 marks, 3 Hours, Five questions.
Lecture load: 4 lecture per week per division.
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ADVANCED BUSINESS, MAGEMENT : PAPER-V
(EFFACTIVE JUNE)

(As. AN ALTERNETIVE TO DISSERTATION)
RESEARCH METHODOLOGY

1) Introduction: -

Meaning of research -objective of Research, motivation in Research-Type of Research-

Research approaches-methods V/S Methodology-Research and Scientific method- Importance

of knowing how Research problems of Researchers in India.

2) Defining the Research problem :-

What is a Research problem ? Selecting the problem-Defining the problem-Technique

Involved in defining a problem-

3) Research design -

Meaning -need-Feature of good design -Importance concept relating it research design - type

of research design (1) Exploratory (2) Descriptive and Diagnostic (3) Hypothesis Testing -

Basic principles of Experimental Design -Important Experimental Designs.

4) Sampling Design -

Census and sample survey -Implications of a sample Design -steps in sampling design-

Criteria for selecting Sampling producer -Different types of sample design - Random sample

- How to select ? Type-

5) Measurement and scaling Techniques -

Importance of measurement-  Measurement scales (1) Nominal Scale (2) Ordinal Scale

(3) Interval (4) Ratio Sources of Error in Measurement - Tests of sound Measurement (1) Test

of validity (2) Test of Reliability (3) Test of Practicability -Technique of Developing

Measurement tools. Meaning of Scaling -Scale Classification based Important scaling

Techniques-Scale construction Techniques.
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6) Methods of Data Collection: -

Primary Data Secondary Data-Collection of Primary Data-(1) Observation (2) Interview.

Collection of data through questionnaires-main aspects of a questionnaires (1) General Form

(2) Question Sequence (3) Question Formulation. Collection of Data Through schedules -

Questionnaire and Schedule-Other methods of collecting datas.

Collection of Secondary Data: -

Selection of appropriate method for data collection - Case study Method.

(7) Processing and Analysis of data: -

Processing Operation (1) Editing (2) Coding (3) Classification 4) Tabulation -some Problems

of Processing. Analysis - Elements/ Types of Analysis.

Statistics in Research: - General understanding of followingconcept: (1) Measures of central

Tendency (2) Measure of dispersion (3) Measure of relationship (4) Regression -Simple &

Multiple co-relation (5) Association in case of attributes (6) Other measures.

(8) Sampling fundaments :

- Definition of sampling -Need for  Sampling some fundamental definitions-Important

sampling Distributions- (1) Means (2) Propertion (3) Student’sDistribution (4) F.Distribution

(5) Chi-Square-Central limit theruem-Sampling theory - brief idea of the concept of Standard

errors-Determinants of sample sixe-

(9) Testing /liypothesis : meaning of a Hypothesis - characternts of Hypothesis -basic concept

concerting testing of hypothecs- procedure Hypothesis testing.importance of Non-paramite

test.

(10) Interpretation and Report writing : - Meaning of Interpretation -why Interpretation?

Techniques of Interpretation-precautions in Interpretations- Report writing-Signification of-

steps in writing reports Lay-Out the research Report-type of Reports-mechanics of writing a

research or report -precautions-oral presentation.
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BOOKS

Basic Text Book :

1) Research methodology - C.R.Kothari
(Willey Eastern Limited (1987)

Other Reference Books :

1) Research methodology - in Social Science - G.C.Pande
(Amol Publications,New Delhi-1989)

Weightage :

Paras    Weightage

I (1) to (2) 15 %

II (3) to (4) 20 %

III (5) 15 %

IV (6) & (7) 25 %

V (8) to (10) 25 %

100 %



K.S.K.V. KACHCHH UNIVERSITYK.S.K.V. KACHCHH UNIVERSITY 31

NOTE
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NOTE


